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INSIDE THIS ISSUE:

•�RECYCLE DAYS ARE HERE AGAIN

•�YES TO AN ASSET BUILDING COMMUNITY - SPECIAL PULL-OUT

•�PATRIOT DAY REMEMBRANCE INVITATION

•�COMMUNITY CALENDAR & CHANNEL 17 SCHEDULE

IN ORDER to ensure that water delivered to City customers continues

to exceed all safety standards, a perchlorate treatment facility is now

operating at the Nordstrom well. This well is one of the City’s major

supply wells and helps ensure that the City has an adequate water

supply. Water pumped from the ground at the Nordstrom well now

passes through a state-of-the-art perchlorate removal system before en-

tering the City’s water delivery pipes. This system is guaranteed by its

supplier to deliver water at lev-

els below the detectable levels

established by state law. A simi-

lar facility is being constructed

at the Tennant Well and is

scheduled to be operational by

early September.

Results from the City’s perchlor-

ate tests in late August were not

available at press time but can be

viewed on the “What’s New” page

of the City’s web site at

www.morgan-hill.ca.gov . 

Article by Anthony Eulo, Assistant To The

City Manager, 779-7247 or

teulo@ch.morgan-hill.ca.gov and Jim

Ashcraft, Director of Public Works, 776-

7337 or jima@morgan-hill.ca.gov

Water extracted at the Nordstrom well is

pumped through these perchlorate removal

vessels before entering the water

distribution system.

COME JOIN THE

COASTAL
CLEANUP FUN
Bring friends, family, and lots of
energy from 9 a.m. to Noon on
Saturday, September 20, 2003
for Coastal Cleanup Day 2003!

MEET US at the Public Works Maintenance Yard
at 100 Edes Court, off of Monterey Road. Parking
is available at Public Works, along Edes Court, and
in Community Park. VTA Bus #68 also stops along
Monterey Road.

Wear long parts, sturdy shoes, gloves, and sun-
screen. Snacks and water will be provided for vol-
unteers. Restrooms are available in Community
Park. Team Llagas Creek will be picking up litter
along Llagas Creek between La Crosse Drive and
Vineyard Boulevard. This is a great activity for chil-
dren with adult supervision. Team Edmundson
Creek will be cleaning up along Llagas Creek from
Villa Ciolino to Edmundson Creek. Some time ago,
the Charter School adopted a section of
Edmundson Creek and has helped keep it clean.

This is a great opportunity to see a scenic portion
of Morgan Hill and meet your neighbors. Last year
on Coastal Cleanup Day, 42 volunteers picked up
213 pounds of trash, and 30 pounds of
recyclables. Come help us protect our City’s wa-

terways! 

Article by Emi Totschinger, Assistant Engineer,

779-7337 Emit@morgan-hill.ca.gov

Perchlorate Treatment Facility On-Line at Nordstrom Well
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O
n Friday, September 19 and Satur-
day, September 20, City of Mor-
gan Hill residents will be able to
drop off a variety of recyclable

items at the San Martin Transfer Station free
of charge. The transfer station is located at
14070 Llagas Avenue in San Martin, and is
open 8am-4:30pm for the event.

WHAT CAN I BRING TO RECYCLE DAYS?

• Untreated, unfinished, and unpainted wood.
• Metal appliances such as refrigerators, air

conditioners, washers, dryers, and hot water
heaters. There will be a $22 charge for certifica-
tion of Freon removal from appliances that
contain or at one time contained Freon.

• Scrap metal: This includes bicycles, metal lawn
mowers (fuel & oil removed), microwaves, or any
item that contains over 50% metal.

DO NOT BRING

Anything not listed above. Some examples would be:
• Treated, painted or compressed wood,

plywood, or particle board.
• Trees, tree stumps, or yard waste.
• Plastics such as toys, lawn furniture,

water softeners, pools, etc.
• Computer equipment & monitors (see box).
• Small household electronics: Stereos, VCR’s,

telephones, cameras, alarm clocks, fax ma-
chines, etc.(see box).

• Televisions (see box).
• Propane tanks.
• Household hazardous waste.  If you have hazard-

ous waste, call the Santa Clara County House-
hold Hazardous Waste Hotline at 299-7300.

Recycle Days
Are Here Again!

HOW DO I PARTICIPATE?

• You must reside within the City limits.
• Your garbage account must be current

(no past due balance).
• Be prepared to show your driver's license.
• Event is for residential customers only.

No business recyclables accepted.
• Event staff will have a list of customers

printed to verify residence.

WHAT ELSE DO I NEED TO KNOW?

• If you bring in more than one material, please have
them separated in your vehicle. You will need to
drive to several areas at the transfer station to
drop off recyclables in the appropriate areas.
Commingled material may be charged as garbage
unless it is separated.

• It is impossible to list all unacceptable items!
Recycle Days is ONLY for materials listed above
which are properly separated and sorted. Resi-
dents bringing other materials will be charged for
disposal at the normal transfer station rates.
Loads are inspected and the Transfer Station
reserves the right to refuse items that are not
accepted by their recycling contractors.

For more information, contact the Environmental
Programs Division at 779-7247 or
environ@morgan-hill.ca.gov.

NEW THIS YEAR

On Saturday, September 13th, there will be an E-
Waste Collection Event. From 8am until 2pm, the
San Martin Transfer Station will accept free-of-
charge, up to three computers, monitors, televi-
sions, or other small appliances per household.
Additional items will be charged a fee.



MORGAN HILL YES!

( Youth Empowered for

Success) are “enthusi-

asts” for positive youth

development using the

41 Developmental Assets

as the basis for their

work. (See inside for

more Asset information.)

Their goal is to engage

the entire community as

asset builders for Mor-

gan Hill youth. Members

of the City-sponsored

group are youth and

adults,  members of

youth-serving agencies, school staff and students,

police officers, volunteers and City staff. They

share a common goal: to make Morgan Hill an

asset rich community.

YES! has reached out to the community in a vari-

ety of ways to create recognition of assets, asset

 Morgan Hill Is An Asset Building Community

“YES” CONTINUED ON PAGE 6

building and youth engagement. They have had sev-

eral breakfast meetings for youth-serving organiza-

tions to come together and share asset building suc-

cess stories and strategies. They have trained many

city employees, including executive management,

park and recreation staff and the police department.

One of the training sessions for the police depart-

MORGAN HILL YES!
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ment was videotaped and replayed on

community access television. They have

presented information sessions to Cham-

ber of Commerce forums, to leadership

classes and Home and School clubs.

YES! has held several interactive youth

focus groups at high schools and middle

schools to understand from youth what

they think is needed to stimulate asset

development. The group has helped

sponsor and support youth dances and

concerts and is working with the City’s

Youth Advisory Committee to help them

establish a project that city youth “own.” A

downtown mural is being discussed.

Gradually – more slowly than YES! had

hoped! – the community is understanding

the need for and benefit of asset building

and each person’s role as an asset builder.

Both the City Council and the School

Board have passed resolutions affirming

that all actions each body takes will

positively impact Morgan Hill youth.

Rotary and other service clubs are begin-

ning asset building initiatives. Many

Morgan Hill residents have changed their

personal behavior to be asset builders for

young people in the community.  
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“YES” FROM PAGE 3

FOR MORE INFORMATION ABOUT

 MORGAN HILL’S  YES!

ASSET BUILDING PROGRAM

PLEASE CONTACT:

COUNCILMEMBER STEVE TATE

779-7259, 779-6992

OR

stevetate@morgan-hill.ca.gov

Project Cornerstone of Silicon Valley a partner

of Morgan Hill YES! is the lead organization in

the Santa Clara County promoting assets. For

additional information please visit

www.projectcornerstone.org or call 351-6482.
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C I T Y  E L E C T E D  O F F I C I A L S

Mayor Dennis Kennedy 779-7259
Mayor Pro Tempore Hedy L. Chang 778-0511
Councilmember Larry Carr 779-9622
Councilmember Greg Sellers 778-2370
Councilmember Steve Tate 779-6992
City Clerk Irma Torrez 779-7259
City Treasurer Michael Roorda 778-3653

C I T Y  E X E C U T I V E  S T A F F

City Manager J. Edward Tewes
City Attorney Helene L. Leichter
Assistant To The City Manager Melissa Stevenson Dile
Assistant To The City Manager Anthony Eulo
Business Assistance/Housing Services Director Garrett Toy
Community Development Director David Bischoff
Council Services and Records Manager Irma Torrez
Finance Director Jack Dilles
Human Resources Director Mary Kaye Fisher
Police Chief Gerald T. Galvin
Public Works Director Jim Ashcraft
Recreation and Community Services Manager Julie Spier

C O N T A C T I N G  Y O U R  C I T Y

Hours: Monday - Friday, 8AM to 5PM
Address: 17555 Peak Avenue, Morgan Hill, CA 95037

Animal Control 776-7300
Building Inspection 779-7241
Business Assist. & Housing Services 776-7373
City Clerk 779-7259
City Manager 779-7271
Community & Cultural Center 782-0008
Environmental Programs 779-7247
Finance 779-7237
Fire Department (County Fire) 378-4010
Job Hotline 779-7276
Planning: Land Use / Zoning 779-7247
Police Administration 776-7315
Public Works 776-7337
Recreation & Community Services 782-0008
Water 779-7221
Volunteer Programs 779-7278
City Hall Fax Number 779-3117
City Website: http://www.morgan-hill.ca.gov

C O N T A C T  T H E  E D I T O R

Questions or comments about City Visions are welcome.
Contact Editor Anthony Eulo at 779-7247 or
environ@ch.morgan-hill.ca.gov. City Visions is published monthly
by the City of Morgan Hill.
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FARMER’S MARKET • EVERY SATURDAY

Call 779-5130 for more information.

FRIDAY NIGHT MUSIC SERIES •�EVERY FRIDAY

Call 779-9444 for more information.

COMPOSTING WORKSHOP • SEPTEMBER 10TH

Attendees of Morgan Hill Home Composting workshops discover the
benefits of gardening using their own compost. The next class is
scheduled for Wednesday, September 10th, from 7:00PM-9:00PM at the
YMCA. To register for this free workshop, call the Home Composting
Education Program at 918-4640.

PATRIOT DAY • SEPTEMBER 11TH

Join us at the Morgan Hill Community and Cultural Center at Noon.

TASTE OF MORGAN HILL  • SEPTEMBER 27TH & 28TH

Call 779-9444 or visit www.morganhill.org for more information.

C O M M U N I T Y  E V E N T S  C A L E N D A R

CITY COUNCIL MEETINGS

REGULAR SESSION: 9/03 7PM LIVE

9/04 NOON REPLAY

9/06 8PM REPLAY

9/07 NOON REPLAY

REGULAR SESSION: 9/17 7PM LIVE

9/18 NOON REPLAY

9/20 8PM REPLAY

9/21 NOON REPLAY

REDEVELOPMENT AGENCY SESSION 9/24 7PM LIVE

9/25 NOON REPLAY

9/27 8PM REPLAY

9/28 NOON REPLAY

PLANNING COMMISSION MEETINGS

REGULAR SESSION: 9/09 7PM LIVE

9/10 NOON REPLAY

9/13 NOON REPLAY

9/14 8PM REPLAY

REGULAR SESSION: 9/23 7PM LIVE

9/24 NOON REPLAY

9/27 NOON REPLAY

9/28 8PM REPLAY

RECYCLE HOUR 9:00AM & 4:30PM DAILY

7PM FRIDAY

WATER WISE GARDEN: GRASS CYCLE 10:00AM & 5:30PM DAILY

8:30PM FRIDAY

FUGITIVE WATCH 10:45AM & 6:15PM DAILY

THE BAY AREA’S MOST WANTED 7:45PM FRIDAY


